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Agenda
= Fusion Applications Overview

= Demonstration — Fusion Co-Exist Apps
= Goal Management
= Performance Review
= Talent Review

= Summary & Assistance
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Why did we build Fusion

Applications?




2012 JD Edwards Summit



The New Standard for Work

Customer-Driven User Experience

User Experience Program

Field Studies Usability Testing

1,000 Customers
700 Users 4,000 Hours

* 180 roles * 18 usability labs

o
* 6 countries Up to 60 /° * 8 locations worldwide
* E-Business Suite, Siebel, Productivity * Recording of eye-
PeopleSoft, JD Edwards Gain* hand-screen behavior

* Estimate based on models
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Impactis your business
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And We Provide Current Customers With
Options

Upgrades Deployment

= Applications Unlimited » Oracle Applications = Public Cloud
— Lifetime Support — Suite = Private Cloud
— Continued — Family » On Premise
Innovation _ Module « Hybrid

— Frequent Releases = Integrations
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What are Fusion

Applications?
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Oracle Fusion Human Capital Management

Complete, Integrated, Best-In-Class HCM Processes

Oracle Fusion Human Capital Management

Human Payroll & Compensation | |Performance &
Resources Benefits Management Goal Mgmt
Workforce Workforce Network at
Predictions Lifecycle Mgr Work Talent Review

v" Complete and integrated human capital management solution
v Best-in-class human capital management processes
v" World-class technology capabilities

2012 JD Edwards Summit 12



Fusion Co-existence

Packaged Integration

Compensation
Management

Performance &
Goal Mgmt

Network at
Work

Talent Review
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Fusion Co-existence

Packaged Integration
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Oracle Fusion HCM

Do Things Your Way
Know Your People Better
Work As A Team



Demonstration
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Complete Choice
Choose Your Next Steps

Continue on Your Current Path

» Upgrade to the latest release
of your existing Oracle Applications portfolio

Adopt a Co-Existence Strategy

» Add new Fusion Applications modules or pillars
to your existing Oracle Applications portfolio

-)—Q Embrace the Complete Suite

== » Deploy the comprehensive suite of
/ \‘, =  Fusion Applications products

=—

—d

2012 JD Edwards Summit

17



2012 JD Edwards Summit

18



